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SEVWA/2023/03/HRD/0042

Date: 6" March 2023

LETTER OF OFFER

To
Mr. Bhupen Kumar sahu,
Jaipur, Rajasthan

Dear Mr. Bhupen Kumar sahu

With reference to your application and subsequent interview with us, we are pleased to offer you the
position of "Trainee". Your annual Cost to Company will be 4,00,000 (Four Lakh Only). This is subject
to usual statutory and / or other taxes, which may be imposed from time to time by the Government,
or any public body authorized to do so.

We would expect you to join us on or before 5" June, 2023, beyond which the Offer would stand
withdrawn, unless a new date is mutually agreed upon, by us in writing.

On the date of your joining, you will have to submit the following documents:

. Two copies of Proof of Age (Admit Card of Class 10).

. Two copies of Educational Mark sheets, Certificates and Professional Certificates.
. Two copies of Relieving certificate and Last Pay slip drawn from the employer.

. Two copies of Appointment Letter and Salary Certificates of Earlier Companies

. Six Passport size Photograph

. References (not relatives).

. Three photocopies of Voter's ID Card/Driving License/ Passport/ Aadhar Card

. Three photocopies of PAN Card.

. Updated Curriculum Vitae

O o~ U B WK

This Letter of Offer is conditional, subject to:

Satisfactory reference check/antecedent verification done internally or by external support.
Completion of Pre-joining Formalities and the above being received,

Please sign the duplicate copy of this letter as a token of your acceptance and return the same to us.
Yours sincerely,

For Sevwa

Dr Puneet Mohan ‘
President’ Near San
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Rajasthan Grameen Ajeevika Vikas Parishad (RGAVP)
(111 floor, B Block, UdyogBhawan, Jaipur, Phone - 0141- 2388643)

- ' Lﬁ’).i’"
F.2(77)RD/RGAVP/YPs/2014 | $ 4 Jaipur, dated: 25 %/ =°

Director,

Indian Institute of Health Management Research
1, Prabhudayal Marg,

Near Sanganer Airport,

Jaipur - 302029

Subject: Campus Placement of Young Professionals at IIHMR Jaipur to
Rajasthan Gramin Ajeevika Vikas Parishad, Jaipur

Dear Sir,

In reference to above, we are pleased to inform you that following students of
your institution have been selected as Young Professionals in RGAVP, Jaipur after
subsequent interviews held on January 02.01.2023. These YPs shall be given a
monthly remuneration of Rs 30,000, They shall be given TA DA as per RGAVP rules.
The detailed conditions of their service shall be shared with them in the contract
document,

|_S.No. [ Name of Selected Candidate
L1 [Gitil Tiriya |
|

' j Lokanath Majhi

2

3] Saundarya Yadav
4 | Daisy Choudhary
5 l Navneet Kaur

[
b S

Please direct all concerned to report to RGAVP, Jaipur Office at Udyog
Bhawan, C-Scheme, Tilak Marg, Jaipur (Rajasthan) by 10th Feb 2023.

With Regards

f) E’
/ F
fode— .

SPM-Admin.)




FINAL SELECTION INFORMATION SHEET

To, Date: 02 3.1 [ 2022~

The Placement Cell,

TIHNR, JAIPUR

To,
THE REWISTRAR

Dear Mr /Ms.

Please find below the list of applicants who have been selected as Young Professionals in BRLPS.

List of Applicants selected under Young Professional Program 2022-23
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ﬁ Outlook

FW: Invitation for Campus Engagement- IIHMR University, Jaipur (Batch 2022-24: MBA-
Development Management (Rural Management))

From RAH U L Kumar <pm.der@brlps.in>
Date Wed 11/22/2023 1:25 PM
To N Satheeshkanna <satheeshkanna@iihmr.edu.in>

B 1 attachment (28 KB)
JD_YP_B.docx;

CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Madam/Sir,

Warm greetings from Bihar Rural Livelihoods Promotion Society (JEEViKA)!!

I hope this email finds you in good health. We are reaching out to express our keen interest in participating in your

institute's upcoming recruitment session for the Young Professional position, specifically targeting final-year students.

Bihar Rural Livelihoods Promotion Society, commonly known as JEEVIKA, operates as a registered society under the Rural
Development Department of the Government of Bihar. It holds a prominent role in advancing rural development & poverty
alleviation within the state. JEEVIKA was established by the Government of Bihar in 2005 as a specialized entity with the

overarching goals of:

* Improving rural livelihoods and enhancing social and economic empowerment of the rural poor.

* Developing organizations of the rural women and producers to enable them to access and better
negotiate services, credit and assets from public and private sector agencies and financial
institutions.

® Playing a catalytic role in promoting development of microfinance, agribusiness sectors and health

. nutrition and sanitation services.
Over the period, JEEVIiKA has mobilized women from 1.3 crore households into strong, sustainable and self-
managed 10.4 lakh Self-Help Groups (SHGs). JEEViKA has deeply influenced the rural and social development policies of
the state, wherein organization of poor-rural women into strong community institutions is now a central strategy in tackling
Bihar’s rural poverty.

Young Professional Program

To manage a large-scale poverty reduction project, the project required a modern human resources system with appropriate
staff incentives and organizational development. From the outset, the project has developed a modern human resources
system that included recruitment, induction and performance management processes as JEEViKA considered that having
competent staff was critical in the project’s successful rollout and implementation. One of the key factors for the project’s
success is JEEVIKA's dedicated and professional human resource structure for managing performance and livelihoods
promotion. The Young Professional Program was an initiative in this direction.

Professionals initiated Young Professionals Program in 2012 wherein fresh post —graduates/
3

Tha \E""l\! ;
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academic institutes is recruited. The Young Professionals Program in JEEViKA is a corgp&tﬁggggnﬁnaﬁr targe mg
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motivated, talented young professionals under the age of thirty committed to making a difference in development scenario
of Bihar. JEEViKA recruits newly passed out post-graduates/ graduate from premiere empaneled academic institutes across
the country. Till date JEEViKA has successfully inducted around 700 YPs in 12 cohorts.

ReoEETE

1 Consolidated Pay o Rs 40000/m0nt11m
2 Laptop Usage Allowance Rs 1500/month
3 Annual Performance Incentive Up to Rs 50000/-
4 Annual Increment Rs 5000/-
5 Other Benefits TA/DA, Self-Learning Benefits
6 Mediclaim Rs 3 lakh
7 Accidental Coverage Rs 8 lakh
Remuneration:

During Training Period:
e Consolidated pay- Rs.40000/month,
e Laptop usage-Rs 1500/month (personal laptop only)

The eligibility criteria for YP are.
* 2022-24 Batch
¢ Individuals should be under the age of 30.
To be competitive in the selection process, candidates with a combination of the following attributes are highly desirable:
S/he should have strong passion for working with the economically disadvantaged. .
$/he should have ability to work effectively in team.
S/he should have a commitment to undertake grassroots level assignments and stay with rural poor community.
S/he should be proficient in Hindi or English and one regional language.
The selection methodology for campus placement follows screening of student's basic detail information
provided in excel sheet (sheet attached), followed by Group discussion and interview. I would appreciate if

you could provide the detail students profile in excel sheet by 30 Nov'2023.

BRLPS will plan campus placement after going through the basic detail information of Student provided
by your institute.
If you have any queries feel free to connect.

1. Mahua Roy Choudhury- Program Coordinator & YP Coordinator
2. Rahul Kumar - Project Manager- 6200105320

3. Anshu Singh -YP -KMC 9153989558

Thanks,
Rahul

Project Manager
6200105320

From: N Satheeshkanna <satheeshkanna@iihmr.edu.in>

Sent: Wednesday, November 22, 2023 1:16 PM

To: RAHULKumar <pm.der@brlps.in>

Cc: Pawan Kumar Priyadarshi <pm.com@brlps.in>; Vinod Tejwani <vinodtejwani@iihmr.edu.in>

Subject: Invitation for Campus Engagement- IIHMR University, Jaipur (Batch 2022-24: MBA- Development
Management (Rural Management))

Dear Sir, A A5

s
Y

Greetings from IIHMR University Jaipwrlll - - . - ' 7‘-;_3::3
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We will be happy to welcome you and the recruitment team from your esteemed organization
once again to interact and recruit the bright students from MBA- Development Management
(Rural Management) for Batch 2024 passing out from IIHMR University, Jaipur, Rajasthan for
Final Placements.

The IIHMR University Jaipur offers MBA programs in:
e MBA in Hospital and Health Management
¢ MBA in Pharmaceutical Management
¢ MBA Development Management

The University has given paramount importance to carving out professionals; Integrating within them the
vision and values of excellence, compassion, commitment and consciously developing sensitivity towards
society. The university celebrates the young minds, instilling within them the character that resonates with
people and inspires them to empower themselves and society through good pedagogy and practical
knowledge.

. Taking the relationship forward we will be happy to invite you and your esteemed organization for
the recruitment drive for the current passing out batch.

The Batch Profile and Demography of MBA- Development Management (Rural Management)
programs are attached for your ready reference.

We request you to share the Job Description for the Final Placement to elicit the interest of the
students comprising of the following details:
* Designation:
¢ Job Location:
e Eligible Streams:
¢ Total Vacancies:
. e CTC Offered:
e Selection Process:
¢ Joining Date:

Looking forward to forging stronger ties with you and your esteemed organization and hosting the
organization in our Placement season this year and going forward, forming an association with you
and your organization as a part of our Campus Recruitment Program.

Thanks & Regards,

o N. Satheeshkanna,
UNMRSHY Manager - Placements
A: IIHMR University | 1, Prabhu Dayal Marg, - = 4
Near Sanganer Airport, Jaipur - 302029 . Pt " 1ainu {
@ o 5§ o @ E: satheeshkanna@iihmr.edu.in] W: \}{‘yyg{:_‘l_i_ﬁ[.!_\j:_.ﬁd;ll_'._i};‘- 2 ' ‘
- o M: +91 978-245-3035 | P: +91 141 3924700 (455)

Go Green: - Please do not print this email unless it is necessary. Every unprinted email helps the envirommuent
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DHARA Sansthan

DS/AO/HR/2022-23/149 Date: 1*' March 2023

To,

Ms. Kiran Kumari

Chandwe Pakhna Tol- I,

PO- Chandwe, PS- Pithoriya,
Ranchi, Jharkhand

Letter of Intent

Dear Ms. Kiran,

With reference to your application and subsequent interview you had with us, we have pleasure in
offering you the post of “District Coordinator” in our organization for Dhara Sansthan as per mutual
agreed terms and conditions during the interview.

You will be paid a monthly compensation of 30,000/~ per month.

To enable us to complete your joining formalities, please bring with you the following documents on your
joining day.

All Academics Certificates from SSC/equivalent
School leaving certificate / any proof of Date of birth
PAN Card copy (if available)

Passport size photographs

Experience certificate from all ex-employers

Aadhar Card

Ov i W e

Your appointment is subjected to verification of all the documents and medical check-up report. A formal
letter of appointment with detailed terms and conditions will be issued to you at the time of joining

Kindly sign & return a copy of this letter as acceptance of the offer within 48 hours. In the events of
failure, this offer stands withdrawn.

For, Dhara Sansthan

Regizirar
Mahesh Panpalia The lIHMR
(Chief Executive) 1, Prabit

Near Sanganer Al
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Seva At Home

To Ref: SAH-India-0000 142

Mr. K
r. Kushal Kumar Das riites 5/22/2023

village and P0- Dogachi,

Dist- Murshidabad,

West Bengal 742202

Subject: Offer of Appointment

Subject: Offer of Appointment On behalf of Seva At Home India Private Limited, I am pleased to offer you a position
Of « Operation Executive- in our Organization.

This letter sets forth the terms of the offer and the attached Service Agreement, which, if you accept, will govern your
employment. Your continued employment will require both satisfactory job performance and compliance with existing
and future company policy. Your compliance with company policy includes the responsibility to respect the highest
level of privacy for all members of the organization. Because many of our staff handles (will handle) a variety of
proprictary and private information, protecting privacy is the responsibility of all employees and is specifically
highlighted here.

Your C.T.C. will be Rs. 430000 /- per annum. You will be on a probation period for six months. You will be
involved in learning and building the processes and methodologies employed by Seva At Home India Private Limited
as you execute tasks assigned to you. Your subsequent promotions and increments will purely be based on your
performance aligned with company objectives.

This offer of Appointment is subject to your joining of dutics by 1 June 2023 apd of your being found medically
fit by our Medical officer, and background check performed by third party. You would, therefore, agree to allow Seva
At Home India Pvt Ltd to share your personal, education and experience documents for verification and background
check by our third party vendor and use data as per their policy. Doctors would be required to maintain indemnity
insurance.

We are very enthusiastic and happy at the prospect of having you join us and extend a warm welcome to you. We
think you will find the organization an excellent environment to work in. Please sign and return one copy of this letter.
Sincerely, For Seva At Home India Private Limited,

Sincerely,

For Seva At Home India Private Limited,

Arun Datta
Chief Operating Officer

DocuSigned by:
g )
I haveé ¥édd this offer and accept the terms of appointment described herein.

ia

S -
abhu D& Arg
Ngg@;ﬁr‘z:.er Alrport, _g.pur-302029

Signature
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P

Seva At Home

Additional details for this offer letter are as follows for your review and to ensure job fulfilment criteria:

1. Your employment would be subject to the Terms & Conditions, mentioned in your appointment letter, which will -
be issued to you after your joining.
2. You will be on probation for a period of six (6) months from the date of joining.
3. If considered expedient and necessary, we may conduct background checks on you on our own or through third
party. You hereby consent to any such background checks and undertake to cooperate if so requested by us.
4. Employment as per this offer is subject to your being medically fit.
5. Please bring along the below listed documents / details on your day of joining. Your employment contingent on
. your ability to furnish below mentioned documents:
a) Self-attested documents of your all educational and degree certificate (10th to Highest qualification)
b) Permanent & Temporary Address proof
c¢) Current & Previous Employer Relieving letter & Experience letter
d) Current Employer appointment letter
¢) Last 3 months of salary slip or Form 16
f) Copy of Pan Card
g) ID proof (Voter ID Card / Passport / Driving License / Aadhar Card - Mandate)
h) Do carry your last UAN and PF numbers
i) Latest Passport Size Photograph — 4
j) Bank account details along with cancel cheque

2070708
[~ 2ULNE




( 1©_)
Rajasthan Graméen Ajeevika Vikas Parishad (RGAVP)
(111 floor, B Block, UdyogBhawan, Jaipur, Phone - 0141- 2388643)
. oyoa pak
F. 2(77)RD/RGAVP/YPs/2014] 14 Jaipur, dated: 2% *©/
Director,

Indian Institute of Health Management Research
1, Prabhudayal Marg,

Near Sanganer Airport,

Jaipur - 302029

Subject: Campus Placement of Young Professionals at IIHMR Jaipur to
Rajasthan Gramin Ajeevika Vikas Parishad, Jaipur

Dear Sir,

In reference to above, we are pleased to inform you that following students of
your institution have been selected as Young Professionals in RGAVP, Jaipur after
subsequent interviews held on January 02.01.2023. These YPs shall be given a
monthly remuneration of Rs 30,000, They shall be given TA DA as per RGAVP rules.
The detailed conditions of their service shall be shared with them in the contract
document.

ES. No. | Name of Selected Candidate |
I 1 |Gitil Tiriya &
i_ 2 | Lokanath Majhi

L3 Saundarya Yadav

|4 | Daisy Choudhary

A | Navneet Kaur .'

Please direct all concerned to report to RGAVP, Jaipur Office at Udyog
Bhawan, C-Scheme, Tilak Marg, Jaipur (Rajasthan) by 10t Feb 2023.

With Regards

b

SPM-{Admin.)
RGAVP
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Seva At Home

To Ref: SAH-India-0000 143

Ms. Ojaswi Bidsar Dates 5/22/2023

8, Sudama Nagar, Tonk Road

Jaipur- 302015

Rajasthan

Subject: Offer of Appointment

Subject: Offer of Appointment On behalf of Seva At Home India Private Limited, I am pleased to ofter you a position

of «-Operation EXeCUtiVe» i, qyr organization.

This letter sets forth the terms of the offer and the attached Service Agreement, which, if you accept, will govern your
employment. Your continued employment will require both satisfactory job performance and compliance with existing
and future company policy. Your compliance with company policy includes the responsibility to respect the highest
level of privacy for all members of the organization. Because many of our staff handles (will handle) a variety of
proprietary and private information, protecting privacy is the responsibility of all employees and is specifically
highlighted here.

Your C.T.C. will be Rs. 430000 /- per annum. You will be on a probation period for six months. You will be
involved in learning and building the processes and methodologies employed by Seva At Home India Private Limited
as you execute tasks assigned to you. Your subsequent promotions and increments will purely be based on your
performance aligned with company objectives.

This offer of Appointment is subject to your joining of duties by 1 June 2023 and of your being found medically
fit by our Medical officer, and background check performed by third party. You would, therefore, agree to allow Seva
At Home India Pvt Ltd to share your personal, education and experience documents for verification and background
check by our third party vendor and use data as per their policy. Doctors would be required to maintain indemnity
insurance.

We are very enthusiastic and happy at the prospect of having you join us and extend a warm welcome to you. We
think you will find the organization an excellent environment to work in. Please sign and return one copy of this letter.
Sincerely, For Seva At Home India Private Limited,

Sincerely,

For Seva At Home India Private Limited,

Arun Datta
Chief Operating Officer

DocuSigned by:

/;’A/Vy‘%f/!/ (e
S407TS48E1T; . . . .
ave read this offer and accept the terms of appointment described herein.

! Mar
yt, Jaipur-302029

Signature Date

g

N
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Seva At Home

Additional details for this offer letter are as follows for your review and to ensure job fulfilment criteria:

1. Your employment would be subject to the Terms & Conditions, mentioned in your appointment letter, which will
be issued to you after your joining.
2. You will be on probation for a period of six (6) months from the date of joining.
3. If considered expedient and necessary, we may conduct background checks on you on our own or through third
party. You hereby consent to any such background checks and undertake to cooperate if so requested by us.
4. Employment as per this offer is subject to your being medically fit.
5. Please bring along the below listed documents / details on your day of joining. Your employment contingent on
‘ your ability to furnish below mentioned documents:
a) Self-attested documents of your all educational and degree certificate (10th to Highest qualification)
b) Permanent & Temporary Address proof
¢) Current & Previous Employer Relieving letter & Experience letter
d) Current Employer appointment letter
¢) Last 3 months of salary slip or Form 16
) Copy of Pan Card
g) ID proof (Voter ID Card / Passport / Driving License / Aadhar Card - Mandate)
h) Do carry your last UAN and PF numbers
i) Latest Passport Size Photograph — 4
j) Bank account details along with cancel cheque




a5

FINALSELECTION INFORMATION SHEET

To, Date: ‘7227”202“2’"

The Piacemeht Cell,

TIHNR, JAIPUR

To,
THe RENWSTRAR

Dear Mr /Ms.

Please find below the list of applicants who have been selected as Young Professionals in BRLPS.

List of Applicants selected under Young Professional Program 2022-23

.;IO ‘ . Name
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fﬁ Outlook

FW: Invitation for Campus Engagement- IIHMR University, Jaipur (Batch 2022-24: MBA-
Development Management (Rural Management))

From RAH U L Kumar <pm.der@brlps.in>
Date Wed 11/22/2023 1:25 PM
To N Satheeshkanna <satheeshkanna@iihmr.edu.in>

B 1 attachment (28 KB)
JD_YP_B.docx;

CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Madam/Sir,

Warm greetings from Bihar Rural Livelihoods Promotion Society (JEEViKA)!!

I hope this email finds you in good health. We are reaching out to express our keen interest in participating in your

institute's upcoming recruitment session for the Young Professional position, specifically targeting final-year students.

Bihar Rural Livelihoods Promotion Society, commonly known as JEEViKA, operates as a registered society under the Rural
Development Department of the Government of Bihar. It holds a prominent role in advancing rural development & poverty
alleviation within the state. JEEViKA was established by the Government of Bihar in 2005 as a specialized entity with the

overarching goals of:

¢ Improving rural livelihoods and enhancing social and economic empowerment of the rural poor.

* Developing organizations of the rural women and producers to enable them to access and better
negotiate services, credit and assets from public and private sector agencies and financial
institutions.

. ¢ Playing a catalytic role in promoting development of microfinance, agribusiness sectors and health
nutrition and sanitation services.
Over the period, JEEViKA has mobilized women from 1.3 crore households into strong, sustainable and self-
managed 10.4 lakh Self-Help Groups (SHGs). JEEViKA has deeply influenced the rural and social development policies of
the state, wherein organization of poor-rural women into strong community institutions is now a central strategy in tackling

Bihar’s rural poverty.

Young Professional Program

To manage a large-scale poverty reduction project, the project required a modern human resources system with appropriate
staff incentives and organizational development. From the outset, the project has developed a modern human resources
system that included recruitment, induction and performance management processes as JEEViKA considered that having
competent staff was critical in the project’s successful rollout and implementation. One of the key factors for the project’s
success is JEEViKA’s dedicated and professional human resource structure for managing performance htvelihoods
promotion. The Young Professional Program was an initiative in this direction.

Bihar Rural Livelihoods Promotion Society or JEEViKA in its endeavor to develop a talented pdab 6f ﬁéﬁhpmenﬂ

Professionals initiated Young Professionals Program in 2012 wherein fresh post —graduates/ gradua?ﬂfom p{'erﬂlere arg
Near Sanganer Airport, Jaipur-302029

academic institutes is recruited. The Young Professionals Program in JEEViKA is a competitive program targeting
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motivated, talented young professionals under the age of thirty committed to making a difference in development scenario
of Bihar. JEEVIKA recruits newly passed out post-graduates/ graduate from premiere empaneled academic institutes across
the country. Till date JEEViKA has successfully inducted around 700 YPs in 12 cohorts.

4! L IRAAME LR S hEE AT E N 2
1 Consolidated Pay Rs 40000/month
2 Laptop Usage Allowance Rs 1500/month
3 Annual Performance Incentive Up to Rs 50000/-
4 Annual Increment Rs 5000/-
5 Other Benefits TA/DA, Self-Learning Benefits
6 Mediclaim Rs 3 lakh
7 Accidental Coverage Rs 8 lakh
Remuneration:

During Training Period:
e Consolidated pay- Rs.40000/month,
e Laptop usage-Rs 1500/month (personal laptop only)

The eligibility criteria for YP are.
® 2022-24 Batch
¢ Individuals should be under the age of 30.
To be competitive in the selection process, candidates with a combination of the following attributes are highly desirable:
¢ S/he should have strong passion for working with the economically disadvantaged. .
* S/he should have ability to work effectively in team.
® S/he should have a commitment to undertake grassroots level assignments and stay with rural poor community.
¢ S/he should be proficient in Hindi or English and one regional language.
The selection methodology for campus placement follows sereening of student's basic detail information
provided in excel sheet (sheet attached), followed by Group discussion and interview. I would appreciate if
vou could provide the detail students profile in excel sheet by 30 Nov'2z023.

BRLPS will plan campus placement after going through the basic detail information of Student provided
by your institute.

If you have any queries feel free to connect.

1. Mahua Roy:Choudhury- Program Coordinator & YP Coordinator

2. Rahul Kumar - Project Manager- 6200105320

3. Anshu Singh -YP -KMC 9153989558

Thanks,
Rahul

Project Manager
6200105320

From: N Satheeshkanna <satheeshkanna@iihmr.edu.in>

Sent: Wednesday, November 22,2023 1:16 PM

To: RAHULKumar<pm.der@brlps.in>

Cc: Pawan Kumar Priyadarshi <pm.com@brlps.in>; Vinod Tejwani <vinodtejwani@iihmr.edu.in>

Subject: Invitation for Campus Engagement- IHMR Universify, Jaipur (Batch 2022-24: MBA- Development
Management (Rural Management)) i

The HHMR University
1, Prabhu Dayal Marg
Nesr Sanganer Airport, Jaipur-302029
Greetings from IIHMR University Jaipur!!!

Dear Sir,

https:/foutlook.office.com/mail/inbox/id/AAQKADIzYjg4NzdiL TIWN2UtNDBIZC04MGYXLWRMMGFhMTdhNzcwNAAQADSTLLQZppxLg TyICuXGuv... 213
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We will be happy to welcome you and the recruitment team from your esteemed organization
once again to interact and recruit the bright students from MBA- Development Management
(Rural Management) for Batch 2024 passing out from IIHMR University, Jaipur, Rajasthan for
Final Placements.

The IIHMR University Jaipur offers MBA programs in:
¢ MBA in Hospital and Health Management
e MBA in Pharmaceutical Management
¢ MBA Development Management

The University has given paramount importance to carving out professionals; Integrating within them the
vision and values of excellence, compassion, commitment and consciously developing sensitivity towards
society. The university celebrates the young minds, instilling within them the character that resonates with
people and inspires them to empower themselves and society through good pedagogy and practical
knowledge.

. Taking the relationship forward we will be happy to invite you and your esteemed organization for
the recruitment drive for the current passing out batch.

The Batch Profile and Demography of MBA- Development Management (Rural Management)
programs are attached for your ready reference.

We request you to share the Job Description for the Final Placement to elicit the interest of the
students comprising of the following details:
* Designation:
« Job Location:
= Eligible Streams:
¢ Total Vacancies:
. * CTC Offered:
+ Selection Process:
+ Joining Date:

Looking forward to forging stronger ties with you and your esteemed organization and hosting the
organization in our Placement season this year and going forward, forming an association with you
and your organization as a part of our Campus Recruitment Program.

Thanks & Regards,

egn's.f._rar -

crages N. Satheeshkanna, The HHMR Uﬂl‘\fei’b_!iy

UNMWTY 1, Prabhu Dayal Margd
Manager - Placements - : o 1aiour-302029

Near Sanganer Airport, Jaipui=aueses
A: [THMR University | 1, Prabhu Dayal Marg,
Near Sanganer Airport, Jaipur - 302029

@ o ,.3;5'“3; o @ E: satheeshkanna@iihmr.edu.in| W: www.iihmr.eduw.in
ki
el - M: +91 978-245-3035 | P: +91 141 3924700 (455)

Go Green: - Please do not print this email unless it is necessary. Every unprinted email helps the environment
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DHARA Sansthan

DS/AO/HR/2022-23/151 Date: 1* March 2023

To,

Ms. Puja Sundi
PO- Narsanda Chaibasa, PS- Muffasil Chaibasa,
West Singhbhum, Jharkhand

Letter of Intent

Dear Ms. Puja,

With reference to your application and subsequent interview you had with us, we have pleasure in
offering you the post of “District Coordinator” in our organization for Dhara Sansthan as per mutual
agreed terms and conditions during the interview.

You will be paid a monthly compensation of 30,000/~ per month.

To enable us to complete your joining formalities, please bring with you the following documents on your
joining day.

All Academics Certificates from SSC/equivalent
School leaving certificate / any proof of Date of birth
PAN Card copy (if available)

Passport size photographs

Experience certificate from all ex-employers

Aadhar Card

T T S ol (B e

Your appointment is subjected to verification of all the documents and medical check-up report. A formal
letter of appointment with detailed terms and conditions will be issued to you at the time of joining

Kindly sign & return a copy of this letter as acceptance of the offer within 48 hours. In the events of
failure, this offer stands withdrawn.

For, Dhara Sansthan

Mahesh Panpalia
(Chief Executive)
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FINALSELECTION INFORMATION SHEET

o,

The Placement Cell,

TIHNR , JAIPUR

To,

Dear Mr /Ms.

Please find below the list of applicants who have been selected as Young Professionals in BRLPS.

List of Applicants selected under Young Professional Program 2022-23

Sl Name

No
L QS HIN  PANDI T CELIEBCTED "
4 KAN AL SHUKLA | Se (L LeTED:
4. CANSHIK = ALRAWAL | Seleerer
Y Ran KU | CELECTED -
:/.n'
//:
/
/l
iji
/ Ths Y
Name & Sign For, BRLPS Near ' \\Av ( por-302029
1. AT RANY an (SPY - NE D = -*C;\:» §
9. Jigen KR« JHIM (SPm-~ LAR) — \:\’ ‘\

2. PRACHANT kRr¢HNA \ gpm-1RCB) — ~;

Y. PRATIK KOCHBE
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FW: Invitation for Campus Engagement- IIHMR University, Jaipur (Batch 2022-24: MBA-
Development Management (Rural Management))

From RA H U L Kumar <pm.der@brlps.in>
Date Wed 11/22/2023 1:25 PM
To N Satheeshkanna <satheeshkanna@iihmr.edu.in>

l 1 attachment (28 KB)
JD_YP_B.docx;

CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Madam/Sir,

Warm greetings from Bihar Rural Livelihoods Promotion Society (JEEVIKA)!!

I hope this email finds you in good health. We are reaching out to express our keen interest in participating in your

institute’s upcoming recruitment session for the Young Professional position, specifically targeting final-year students.

Bihar Rural Livelihoods Promotion Society, commonly known as JEEVIKA, operates as a registered society under the Rural
Development Department of the Government of Bihar. It holds a prominent role in advancing rural development & poverty
alleviation within the state. JEEViKA was established by the Government of Bihar in 2005 as a specialized entity with the

overarching goals of:

¢ Improving rural livelihoods and enhancing social and economic empowerment of the rural poor.

* Developing organizations of the rural women and producers to enable them to access and better
negotiate services, credit and assets from public and private sector agencies and financial
institutions.

. * Playing a catalytic role in promoting development of microfinance, agribusiness sectors and health
nutrition and sanitation services.
Over the period, JEEVIiKA has mobilized women from 1.3 erore households into strong, sustainable and self-
managed 10.4 lakh Self-Help Groups (SHGs). JEEViKA has deeply influenced the rural and social development policies of
the state, wherein organization of poor-rural women into strong community institutions is now a central strategy in tackling
Bihar’s rural poverty.

Young Professional Program

To manage a large-scale poverty reduction project, the project required a modern human resources system with appropriate
staff incentives and organizational development. From the outset, the project has developed a modern human resources
system that included recruitment, induction and performance management processes as JEEViKA considered that having
competent staff was critical in the project’s successful rollout and implementation. One of the key factors for the project’s
success is JEEVIKA's dedicated and professional human resource structure for managing performance and livelihoods
pron{otion. The Young Professional Program was an initiative in this direction.

Bihar Rural Livelihoods Promotion Society or JEEVIKA in its endeavor to develop a talented p Devglopment
Professionals initiated Young Professionals Program in 2012 wherein fresh post —graduates/ gridiate

ed istr 2 4 -
academic institutes is recruited. The Young Professionals Program in JEEViKA is a CUmp.‘iI\i,‘lfié’ﬂingﬁm 'thfgétﬁ}%:: ity
{ Mar
1, Prabt nur-302029
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motivated, talented young professionals under the age of thirty committed to making a difference in development scenario
of Bihar. JEEViKA recruits newly passed out post-graduates/ graduate from premiere empaneled academic institutes across
the country. Till date JEEViKA has successfully inducted around 700 YPs in 12 cohorts.

1 * Rs 40000/
2 Laptop Usage Allowance Rs 1500/month
3 Annual Performance Incentive Up to Rs 50000/-
4 Annual Increment Rs 5000/-
5 Other Benefits TA/DA, Self-Learning Benefits
6 Mediclaim Rs 3 lakh
7 Accidental Coverage Rs 8 lakh
Remuneration:

During Training Period:
s Consolidated pay- Rs.40000/month,
e Laptop usage-Rs 1500/month (personal laptop only)

The eligibility criteria for YP are.
* 2022-24 Batch
¢ Individuals should be under the age of 30.
To be competitive in the selection process, candidates with a combination of the following attributes are highly desirable:
e S/he should have strong passion for working with the economically disadvantaged.
S/he should have ability to work effectively in team.
S/he should have a commitment to undertake grassroots level assignments and stay with rural poor community.
S/he should be proficient in Hindi or English and one regional language.
The selection methodology for campus placement follows screening of student's basic detail information
provided in excel sheet (sheet attached), followed by Group discussion and interview. [ would appreciate if

you could provide the detail students profile in excel sheet by 30 Nov'2023.

BRLPS will plan campus placement after going through the basic detail information of Student provided
by your institute.
If you have any queries feel free to connect.

1. Mahua Roy Choudhury- Program Coordinator & YP Coordinator
2, Rahul Kumar - Project Manager- 6200105320

3. Anshu Singh -YP -KMC 9153989558

Thanks,
Rahul

Project Manager
6200105320

From: N Satheeshkanna <satheeshkanna@iihmr.edu.in>

Sent: Wednesday, November 22, 2023 1:16 PM

To: RAHULKumar <pm.der@brlps.in>

Cc: Pawan Kumar Priyadarshi <pm.com@brlps.in>; Vinod Tejwani <vinodtejwani@iihmr.edu.in>

Subject: Invitation for Campus Engagement- IIHMR University, Jaipur (Batch 2022-24: MBA- Development
Management (Rural Management))

Dear Sir, A
L; E’fa D

or
e

i 3.‘,‘;‘}’. = Anoaneg {911
Greetings from [IHMR Uk‘lVetrsny‘%élpur!!]
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We will be happy to welcome you and the recruitment team from your esteemed organization
once again to interact and recruit the bright students from MBA- Development Management
(Rural Management) for Batch 2024 passing out from IIHMR University, Jaipur, Rajasthan for
Final Placements.

The IIHMR University Jaipur offers MBA programs in:
e MBA in Hospital and Health Management
¢ MBA in Pharmaceutical Management
¢ MBA Development Management

The University has given paramount importance to carving out professionals; Integrating within them the
vision and values of excellence, compassion, commitment and consciously developing sensitivity towards
society. The university celebrates the young minds, instilling within them the character that resonates with
people and inspires them to empower themselves and society through good pedagogy and practical
knowledge.

. Taking the relationship forward we will be happy to invite you and your esteemed organization for
the recruitment drive for the current passing out batch.

The Batch Profile and Demography of MBA- Development Management (Rural Management)
programs are attached for your ready reference.

We request you to share the Job Description for the Final Placement to elicit the interest of the
students comprising of the following details:
* Designation:
* Job Location:
e Eligible Streams:
* Total Vacancies:
‘ e CTC Offered:
+ Selection Process:
¢ Joining Date:

Looking forward to forging stronger ties with you and your esteemed organization and hosting the
organization in our Placement season this year and going forward, forming an association with you
and your organization as a part of our Campus Recruitment Program.

Thanks & Regards,
Registrar

= e N. Satheeshkanna, The HHMR univ :
aval ¢
UNMRS}-W Manager - Placements 1, Prabhu DG\ dj. 30
car Sanganer Airpert, JaE
A:IIHMR University | 1, Prabhu ﬁé’ya]}gﬁarg,
Near Sanganer Airport, Jaipur - 302029
@ o % o @ E: satheeshkanna@iihmr.edu.in] W: www.ihmr.edu.in
3 M: +91 978-245-3035 | P: +91 141 3924700 (455)

Go Green: - Please do not print this email unless it is necessary. Every unprinted email helps the environment

https:/foutlook. office.com/mail/inbox/id/AAQKADIzYjg4NzdiL TIWN2UtNDBIZC04MGYXxLWRmMMGFhMTdhNzcwNAAQADSTLLQZppxLgTyICuXGv... 33




Rajasthan Grameen Ajeevika Vikas Parishad (RGAVP)
(111 floor, B Block, UdyogBhawan, Jaipur, Phone - 0141- 2388643)

; - .0 ,7—?’2’:{-
F.2(77)RD/RGAVP/YPs/2014 | . 14 Jaipur, dated: 23/

Director,

Indian Institute of Health Management Research
1, Prabhudayal Marg,

Near Sanganer Airport,

Jaipur - 302029

Subject: Campus Placement of Young Professionals at IIHMR Jaipur to
Rajasthan Gramin Ajeevika Vikas Parishad, Jaipur

Dear Sir,

In reference to above, we are pleased to inform you that following students of
your institution have been selected as Young Professionals in RGAVP, Jaipur after
subsequent interviews held on January 02.01.2023. These YPs shall be given a
monthly remuneration of Rs 30,000. They shall be given TA DA as per RGAVP rules.
The detailed conditions of their service shall be shared with them in the contract
document.

5 Name of Selected Candidate

| Gitil Tiriya
Lokanath Majhi
Saundarya Yadav

- |

Daisy Choudhary

1 __ -T;
Ul s o b0 (= Z

|
B
|

1
| Navneet Kaur

Please direct all concerned to report to RGAVP, Jaipur Office at Udyog
Bhawan, C-Scheme, Tilak Marg, Jaipur (Rajasthan) by 10t Feb 2023.

With Regards

SPM/(’A’a’min.)
RGAVP
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DHARA Sansthan

DS/AO/HR/2022-23/152 Date: 1* March 2023

To,

Ms. Seema Khalkho
Ichapur, Post- Asura,
PS- Jhinkpani- 833201,
Jharkhand

Letter of Intent

Dear Ms. Seema,

With reference to your application and subsequent interview you had with us, we have pleasure in
offering you the post of “District Coordinator” in our organization for Dhara Sansthan as per mutual
agreed terms and conditions during the interview.

You will be paid a monthly compensation of 30,000/- per month.

To enable us to complete your joining formalities, please bring with you the following documents on your
joining day.

All Academics Certificates from SSC/equivalent
School leaving certificate / any proof of Date of birth
PAN Card copy (if available)

Passport size photographs

Experience certificate from all ex-employers

Aadhar Card

o U S R S

Your appointment is subjected to verification of all the documents and medical check-up report. A formal
letter of appointment with detailed terms and conditions will be issued to you at the time of joining

Kindly sign & return a copy of this letter as acceptance of the offer within 48 hours. In the events of
failure, this offer stands withdrawn.

For, Dhara Sansthan

Wt D
s Regis!
e ThenmagR'

i 1, Prabhu D
Mat_IESh Panpfdla Near Sanganer Airport
(Chief Executive)

varsity
@i Marg
. Jaipur-302029




FINALSELECTION INFORMATION SHEET

To, Date: RD11-2022 -

The Placement Cell,

TIHNR, JAIPUR

Twe,
A LS T
Dear Mr /Ms, , TH E ‘Q CCQI /QQQ ‘

Please find below the list of applicants who have been selected as Young Professionals in BRLPS.

List of Applicants selected under Young Professional Program 2022-23

Namo
NO
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aygl Narg
Name & Sign For, BRLPS )

. NEarSar'q an,a ””t“azlr 302028
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FW: Invitation for Campus Engagement- IIHMR University, Jaipur (Batch 2022-24: MBA-
Development Management (Rural Management))

From R A H UL Kumar <pm.der@brlps.in>
Date Wed 11/22/2023 1:25 PM
To N Satheeshkanna <satheeshkanna@iihmr.edu.in>

B 1 attachment (28 KB)
JD_YP_B.docx;

CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Dear Madam/Sir,

Warm greetings from Bihar Rural Livelihoods Promotion Society (JEEVIKA)!!

I hope this email finds you in good health. We are reaching out to express our keen interest in participating in your

institute's upcoming recruitment session for the Young Professional position, specifically targeting final-year students.

Bihar Rural Livelihoods Promotion Society, commonly known as JEEViKA, operates as a registered society under the Rural
Development Department of the Government of Bihar. It holds a prominent role in advancing rural development & poverty
alleviation within the state. JEEViKA was established by the Government of Bihar in 2005 as a specialized entity with the

overarching goals of:

¢ Improving rural livelihoods and enhancing social and economic empowerment of the rural poor.

* Developing organizations of the rural women and producers to enable them to access and better
negotiate services, credit and assets from public and private sector agencies and financial
institutions.

¢ Playing a catalytic role in promoting development of microfinance, agribusiness sectors and health
nutrition and sanitation services.

Over the period, JEEViKA has mobilized women from 1.3 crore households into strong, sustainable and self-
managed 10.4 lakh Self-Help Groups (SHGs). JEEVIKA has deeply influenced the rural and social development policies of
the state, wherein organization of poor-rural women into strong community institutions is now a central strategy in tackling

Bihar’s rural poverty.

Young Professional Program

To manage a large-scale poverty reduction project, the project required a modern human resources system with appropriate
staff incentives and organizational development. From the outset, the project has developed a modern human resources
system that included recruitment, induction and performance management processes as JEEViKA considered that having
competent staff was critical in the project’s successful rollout and implementation. One of the key factors for the project’s
success is JEEViKA's dedicated and professional human resource structure for managing performa iyelihoods
promotion. The Young Professional Program was an initiative in this direction.

Bihar Rural Livelihoods Promotion Society or JEEViKA in its endeavor to develop a talented poal of Development -
Professionals initiated Young Professionals Program in 2012 wherein fresh post —graduates/ gi'aduate' from'premiere
Near Sancaner Air ;

academic institutes is recruited. The Young Professionals Program in JEEViKA is a competitive program targeting

https://outlook.office.com/mail/inbox/id/AAQKADIzYjg4NzdiL TIwN2UtNDBIZC04MG YXLWRMMGFhMTdhNzcwNAAQADSTLLQZppxLg TyICuXGv...
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motivated, talented young professionals under the age of thirty committed to making a difference in development scenario
of Bihar. JEEViKA recruits newly passed out post-graduates,/ graduate from premiere empaneled academic institutes across
the country. Till date JEEViKA has successfully inducted around 700 YPs in 12 cohorts.

it e i el
1 Consolidated Pay Rs 40000/ monthw
2 Laptop Usage Allowance Rs 1500/month
3 Annual Performance Incentive Up to Rs 50000/-
4 Annual Increment Rs 5000/-
5 Other Benefits TA/DA, Self-Learning Benefits
6 Mediclaim Rs 3 lakh
o Accidental Coverage Rs 8 lakh
Remuneration:

During Training Period:
e Consolidated pay- Rs.40000/month,
e  Laptop usage-Rs 1500/month (personal laptop only)

The eligibility criteria for YP are.

® 2022-24 Batch

¢ Individuals should be under the age of 30.
To be competitive in the selection process, candidates with a combination of the following attributes are highly desirable:
S/he should have strong passion for working with the economically disadvantaged.
S/he should have ability to work effectively in team.
S/he should have a commitment to undertake grassroots level assignments and stay with rural poor community.
S/he should be proficient in Hindi or English and one regional language.
The selection methodology for campus placement follows screening of student's basic detail information
provided in excel sheet (sheet attached), followed by Group discussion and interview. I would appreciate if

you could provide the detail students profile in excel sheet by 30 Nov'2023.

BRLPS will plan campus placement after going through the basic detail information of Student provided
by your institute.
If you have any queries feel free to connect.

1. Mahua Roy Choudhury- Program Coordinator & YP Coordinator
2. Rahul Kumar - Project Manager- 6200105320

3. Anshu Singh -YP -KMC 9153989558

Thanks,
Rahul

Project Manager
6200105320

From: N Satheeshkanna <satheeshkanna@iihmr.edu.in>

Sent: Wednesday, November 22, 2023 1:16 PM

To: RAH UL Kumar <pm.der@brlps.in>

Cc: Pawan Kumar Priyadarshi <pm.com@brlps.in>; Vinod Tejwani <vinodtejwani@iihmr.edu.in>
Subject: Invitation for Campus Engagement- IIHMR University, Jaipur (Batch 2022-24: MBA- Development
Management (Rural Management))

Dear Sir, ?[33 HHMR

r-302020

Greetings from IIHMR University Jaipurll

https:h’outlook.ofﬁce.com!maillinboxlidlAAQkADIijg4NZdiLTIwN2UtNDBiZCMMGYxLWRmMGFhMTdhNzchAAQADSTLLQprngTyICuXGV.. . 2/3
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We will be happy to welcome you and the recruitment team from your esteemed organization
once again to interact and recruit the bright students from MBA- Development Management
(Rural Management) for Batch 2024 passing out from IIHMR University, Jaipur, Rajasthan for
Final Placements.

The [IHMR University Jaipur offers MBA programs in:
* MBA in Hospital and Health Management
¢ MBA in Pharmaceutical Management
* MBA Development Management

The University has given paramount importance to carving out professionals; Integrating within them the
vision and values of excellence, compassion, commitment and consciously developing sensitivity towards
society. The university celebrates the young minds, instilling within them the character that resonates with
people and inspires them to empower themselves and society through good pedagogy and practical
knowledge.

. Taking the relationship forward we will be happy to invite you and your esteemed organization for
the recruitment drive for the current passing out batch.

The Batch Profile and Demography of MBA- Development Management (Rural Management)
programs are attached for your ready reference.

We request you to share the Job Description for the Final Placement to elicit the interest of the
students comprising of the following details:

* Designation:

¢ Job Location:

¢ Eligible Streams:
¢ Total Vacancies:
CTC Offered:
Selection Process:
Joining Date:

Looking forward to forging stronger ties with you and your esteemed organization and hosting the
organization in our Placement season this year and going forward, forming an association with you
and your organization as a part of our Campus Recruitment Program.

Thanks & Regards,

BB N. Satheeshkanna Refﬁfsf{'&‘ r
J ; ’ o \- )
UMVERS”Y Manager - Placements T?GPHHM?‘- University
rabhu ‘ol Mar
A:IIHMR University | 1, Prabhu ﬂmﬁggge, A g ‘f=*5:rl~30?029
Near Sanganer Airport, Jaipur — 302029 - -

_;.’;,:"“'*«_7 E: satheeshkanna@iihmr.edu.in| W: www.iihmr.eduw.in
v ) ®
R X M: +91 978-245-3035 | P: +91 141 3924700 (455)
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